Regular Meeting January 19, 2021

A regular meeting of the Nash County Board of Commissioners was held at 1:30

PM, January 19, 2021 in the Frederick B. Cooper, Jr. Commissioners






Mr. Anison Kirkland, Human Resources Directed presented for the Board



On motion of Dan Cone seconded by Mary P. Wells and duly passed that the
Nash County Board of Commissioners approve the following Nash County Emergency

Paid Sick Leave Policy:

Nash County Emergency Paid Sick Leave
Effective January 1, 2021

Nash County Emergency Paid Sick Leave (Nash County EPSL) is separate from and
independent of Family and Medical Leave (FMLA) and is independent of any existing sick leave
policies that Nash County grants employees in the normal course of business.

The Nash County EPSL allows an eligible employee to qualify for emergency paid sick leave as
follows:

1. The employee is subject to a federal, state, or local quarantine or isolation order related
to COVID-19;

2. The employee has been advised by their healthcare provider to self-quarantine because
a) they are infected with or have been exposed to COVID-19 or b) because they are at
high risk of complications from COVID-19.

3. The employee is showing symptoms of COVID-19 and is actively seeking but has not yet
received a medical diagnosis;

Eligibility
All employees who have been employed with Nash County for at least 30 days (full-time, or

part-time) are eligible for Nash County EPSL in the event the employee is unable to work or
telecommute because the employee meets one or more of the conditions stated above.

Duration/Compensation
Employees are eligible for, on a one-time basis, the following:

o Full-Time employees: Up to 80 hours of pay at their regular hourly rate of pay, less
any EPSL hours used prior to January 1, 2021.

¢ Part-Time employees: The number of hours the employee worked, on average, over
the most immediate prior full pay period, less any EPSL hours used prior to January 1,
2021.

o Employees taking NCEPSL will receive for each applicable hour the greater of:
e Their regular rate of pay
e The federal minimum wage in effect under the FLSA, or
e The applicable state or local minimum wage

Paid leave under this policy is limited to $511 per day (or $5,110 in total).

General NCEPSL Rules

e Employees may elect to use NCEPSL prior to utilizing any accrued paid sick leave under
Nash County’s sick leave policy.






Mr. Jonathan Boone, Director of Public Utilities & Facilities presented for the

Board






Mr. Boone presented for the Board






Mr. Boone presented for the Board









Ms. Donna Wood, Finance Director presented for the Board



Vice Chairman Outlaw called on Board Members for reports on the following
boards and committees.

o Commissioner Marvin C. Arrington (District 1)
f Community Caregiver Advisory Board

o Commissioner Fred Belfield, Jr. (District 2)
f Farmer



Chairman Davis called for a ten (10) minute recess.

Mr. Vince Durham, County Attorney arrived to the meeting from a court session
and joined the Commissioners for closed session.

Upon reconvening, Chairman Davis called for a motion to go into closed session.

On motion of Fred Belfield, Jr. seconded by Dan Cone and duly passed that the
Board go into closed session as permitted by NCGS 143-318.11(a)(3) to consult with an
attorney employed or retained by the public body in order to preserve the attorney-client
privilege.

During closed session, the Board consulted with the attorney to discuss matters
that are subject to the attorney-client privilege between the attorney and Board.

On motion of Fred Belfield, Jr. seconded by Dan Cone and duly passed that the
closed session adjourn.

On motion of Dan Cone seconded by Fred Belfield, Jr. and duly passed that the

meeting adjourn.

Janice Evans, Clerk
Nash County Board of Commissioners





